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Why	do	you	want	to	work	for	us	interview	sample	answer

As	a	manager	hiring,	you	probably	ask	questions	similar	to	most	of	your	candidates	-	"What	is	the	biggest	challenge	you've	passed?	What	interests	in	our	company?"	Most	of	these	questions	are	standard	and	always	evokes	typical	answers.	In	fact,	if	a	candidate	has	a	lot	of	interview	experience,	he	can	probably	respond	without	thoughts.	Now	imagine
asking	your	candidate	this	-	"If	you	were	a	pizza	delivery	person,	how	would	you	like	to	benefit	from	scissors?"	This	question	changes	a	conversation	a	little.	Suddenly,	you	caught	your	candidate	out	of	guard.	It	is	not	sure	how	to	answer,	but	after	a	pause,	he	says:	"I	suppose	I	would	have	used	scissors	in	the	same	way	to	anyone	else.	I	wouldn't
necessarily	use	it	at	work,	but	I	could	use	it	at	home	to	cut	things.	You	could	think	that	You	have	not	earned	a	lot	of	intuition	of	your	candidate	from	this	question,	but	it's	not	true.	Strange	and	unconventional	questions	like	this	allow	you	to	investigate	how	quickly	you	think	your	candidate	and	how	well	manages	stress.	Furthermore,	it	helps	you	give	a
'look	at	the	true	personality	of	your	candidate.	In	fact,	the	fun	and	unexpected	questions	have	proved	so	useful	during	the	interview	process	that	great	societies	like	Apple	and	HESS	tend	to	use	at	least	one	during	their	interviews.	To	provoke	a	more	conversation.	honest	and	perceptive	during	your	next	interview,	consider	asking	one	of	these	strange
and	unexpected	questions.	Funny	questions	from	the	interview	1.	"How	would	you	solve	the	problems	If	you	were	from	Mars?	"This	question,	asked	by	Amazon,	helps	you	see	if	your	candidate	can	think	out	what	is	traditional	or	normal.	You	want	your	candidate	to	demonstrate	a	capacity	to	solve	problems	even	in	bizarre	circumstances.	His	answer	can
show	you	if	he	is	able	to	get	into	a	new	environment	at	work	and	evaluate	it	enough	before	offering	solutions.	For	example,	an	ideal	candidate	could	say:	"If	you	were	on	Mars,	they	would	probably	have	been	separated	from	those	on	earth.	First	of	all,	it	would	lead	to	research	to	determine	the	cause	and	effect,	and	then	I	would	have	offered	potential
solutions."	With	this	answer,	yours	Candidate	showed	a	capacity	to	be	careful	and	analytical	when	making	decisions.	2.	"What	do	you	think	of	garden	gnomes?"	This	question,	asked	by	the	merchant	Joe's,	is	a	ridiculous	and	silly	question.	More	than	anything	else,	it	is	intended	to	loosen	the	candidate,	see	a	look	of	their	personality	and	acquire	an	idea
of	​​culture	in	form.	There	is	no	right	answer	to	this	question,	but	if	your	team	loves	to	be	sarcastic	with	the	other,	you	may	want	a	candidate	to	say:	"If	I	could	get	a	job	as	one	then	I	probably	wouldn't	be	here	today	talking	to	you."	Ultimately,	if	your	candidate	is	able	to	manage	this	curve	with	ease,	it	shows	an	impressive	capacity	to	react	quickly	to	the
bizarre	circumstances.	3.	"Why	are	the	tholes	round?"	UBS,	a	Swiss	multinational	investment	bank	calls	for	this	subditive	question	in	operation	interviews.	At	first	sight,	it	seems	another	funny,	"Loosen	the	question"	Loosen	the	candidate	",	but,	actually,	is	a	good	indicator	of	your	candidate's	intellect.	An	ideal	candidate	will	think	the	question	and
provide	a	thoughtful	answer	like	this	-	"A	rounded	root	cover	cannot	fall	through	the	round	tombboard	opening.	Square	coverage,	on	the	other	hand,	could	adapt	diagonally	through	opening	and	falling	through.	Furthermore,	a	circular	cover	is	easily	adapted	and	can	be	easily	removed,	without	a	lot	of	precision	or	rotating.	"This	answer	demonstrates
the	capacity	of	your	candidate	to	see	the	need	for	some	solutions,	and	ideally	to	apply	those	same	problem	solving	capacities	to	his	4.	"You	were	given	an	elephant.	You	can't	give	it	or	sell	it.	What	would	you	do	with	the	elephant?"	This	ConnectWise	question	helps	you	get	a	better	way	for	your	candidate's	reasonability.	Of	course,	there	is	no	"right"
answer	to	this	fun	question,	but	it	allows	you	to	get	information	about	how	your	candidate	thinks,	candidate,	And	solve	the	problems.	Also,	it	can	loosen	the	candidate	and	allow	them	to	show	you	a	more	authentic	side.	Your	candidate	could	say:	"Since	I	don't	have	a	place	to	put	an	elephant,	I'd	probably	send	it	on	vacation,"	or	"I	would	give	him,	and
then	he	would	drive	him	to	work."	It	is	important	to	note,	you	are	not	looking	for	a	specific	answer	here-you	are	determining	how	your	candidate	thinks	about	him	and	how	to	manage	in	unexpected	situations.	5.	"If	you	were	a	tree,	what	kind	of	tree	would	you	be	and	why?"	You	could	ask	this	bizarre	Walgreens	question	to	test	your	candidate's
creativity.	However,	ideally	your	candidate's	answer	will	give	you	information	about	the	strengths	of	him	related	to	the	role,	and	what	kind	of	person	is.	Your	ideal	candidate	should	say	something	like	that,	"I	would	be	an	oak	tree,	because	they	are	strong	and	reliable."	Of	course,	no	matter	which	tree	he	chooses	-	until	he	uses	his	response	as	an
opportunity	to	show	you	because	it's	a	good	fit	for	the	location.	Creative	and	interesting	interview	questions	6.	"Let's	finish	the	interview	and	you	go	out	of	the	office	and	find	a	lottery	ticket	that	ends	up	winning	$	10	million.	What	would	you	do?"	This	is	a	fantastic	question	to	discover	the	true	motivation	of	your	candidate	in	a	role.	You	don't	want	to
hire	someone	who	just	wants	the	work	of	making	money	-	you	also	want	a	candidate	who	also	finds	authentic	fulfillment	in	the	role.	Since	the	companies	whose	employees	are	committed	to	performing	over	200%	better	than	companies	whose	employees	are	not,	it	is	essential	to	hire	a	completely	committed	performer.	Your	ideal	candidate	will	say:	"I
would	use	the	$	10	million	to	travel,	donate	to	charity	and	predict	my	family.	However,	I	would	still	like	to	work	for	your	company.	I	have	always	appreciated	work	in	marketing,	and	I	think	this	company	can	a	great	one	Emphasis	on	creativity	and	narration	to	help	brands	spread	their	message.	So	while	I	would	like	to	get	$	10	million,	my	career	goals
would	not	change.	"Ultimately,	you	want	a	candidate	who	mentions	because	he	is	sincerely	interested	in	the	Role,	regardless	of	its	entry.	7.	"What	is	the	color	of	money?"	This	might	seem	like	a	trick	-	or	correlated	to	the	monopoly	-	but	actually,	it's	a	good	caliber	for	if	your	candidate	has	a	well	rounded	view	of	the	economy.	Polyone	asks	this	question
to	its	financial	candidates.	While	you	could	expect	"Green"	to	be	the	right	answer,	you	can	actually	see	your	candidate	to	say:	"It	depends	on	the	country".	This	kind	of	awareness	for	the	world	in	general	could	be	fundamental	during	the	evaluation	of	the	markets	and	the	creation	of	global	financial	decisions.	8.	"If	I	have	been	shipwrecked	on	a	desert
island,	but	all	your	human	needs"	like	food	and	water	-	have	been	treated,	what	two	items	would	you	like	to	have	with	you?	"This	question,	posted	by	companies	like	Yahoo,	encourages	the	candidate	to	demonstrate	creativity	and	innovation.	Furthermore,	it	helps	you	determine	your	candidate's	priorities.	For	example,	a	candidate	who	mentions	to
need	to"	a	Kindle	with	Books	Unlimited,	and	my	laptop	"show	different	values	​​from	a	candidate	who	says	he	wants,"	music	and	a	boat	".	While	there	is	no	right	answer,	you	want	a	candidate	who	shows	the	ability	of	priority	and	thinking	logically	through	difficult	situations.	For	example,	maybe	your	candidate	says:	"I'd	like	to	bring	a	WiFi	enabled
laptop	with	the	wind	generator	to	load	the	batteries	and	a	lighter.	I	can	do	my	job	and	keep	in	touch	with	friends	on	my	laptop,	and	I	can	use	the	lighter	to	start	fires	and	keep	warm	at	night.	"9."	Are	you	a	hunter	or	a	collector?	"If	you're	not	taking	an	anthropologist,	this	might	seem	like	a	ridiculous	issue.	But	companies	like	Dell	do	this	question	to
get	intuitions	In	the	strengths	and	weaknesses	of	a	candidate.	You	want	your	candidate	to	focus	the	response	around	the	qualifications	of	the	specific	role.	For	example,	if	you	are	taking	a	role	of	content	creator,	you	will	want	to	tell	your	candidate,	"I	am	a	collector.	I	like	it	SEO	critical	data	and	insights	over	time	and	adapt	my	content	to	achieve	long-
term	goals.	"Eventually,	the	hunters	and	gatherers	are	two	very	different	categories	of	people.	This	question	can	help	you	quickly	discern	what	kinds	of	strengths	and	weaknesses	of	the	candidate	is	likely	to	see	in	the	role.	Questions	interviews	strange,	unusual,	and	random	10	.	"the	charge	to	wash	every	window	in	Seattle?"	While	this	might	seem	like
a	strange	question,	in	reality	is	effectively	asking	if	you	are	trying	to	determine	how	well	your	candidate	will	solve	the	problem.	Especially	if	you're	hiring	for	a	role	facing	the	customer,	you	want	to	see	how	your	candidate	manages	questions	that	do	not	immediately	know	the	answer.	Ideally,	your	candidate	will	say	something	like	this	-	"Well,	let's	say
Seattle	consists	of	10,000	blocks	of	the	city,	with	1,000-by-block	windows.	There	are	10	million	windows.	If	charging	$	5	per	box,	I	would	do	$	50	million.	"The	same	answer	does	not	matter.	It's	more	important	that	your	candidate	can	apply	the	logical	problem	solving	skills	and	stay	calm	when	it	comes	to	challenging	questions	or	unexpected.	11."
Design	a	rack	of	spices	for	the	blind.	"The	response	of	your	candidate	in	this	random	question	reveals	much	about	how	to	make	decisions.	for	example,	maybe	your	candidate	tells	you	he	wants	to	interview	the	blind	before	and	do	competitive	research	before	making	a	decision.	this	tells	you	that	it's	someone	who	puts	value	in	research	and	analysis.
Alternatively,	maybe	your	candidate	says	he	would	create	Braille	labels	on	each	of	the	shelves.	This	tells	you	that	it's	someone	who	trusts	his	instincts	to	make	quick	judgment	calls.	Nor	©	the	answer	is	wrong	-	it	just	depends	on	the	type	of	person	that	you	have	to	fill	the	role.	12.	"How	many	cents	fits	that	room?"	Ipreo	asks	this	question	for	the
analyst	interviews	of	the	product.	a	teaser	of	cervell	or	like	this	it	is	a	good	oppor	tantita	to	see	how	a	candidate	can	use	logic	to	solve	seemingly	impossible	challenges.	You	want	your	candidate	to	say	something	like	that:	"I	should	have	measured	how	many	cents	adapt	to	length,	width-width	and	height-wise.	So	simply	multiply	these	three	numbers".
This	answer	demonstrates	the	ability	to	use	simple	math	to	create	formulas	for	more	difficult	problems.	However,	it	is	also	impressive	when	your	candidate	asks	you	questions	in	return.	Maybe	say,	"Well,	this	room	still	has	furniture	in	it,	or	we	would	have	removed?	Also,	what	is	the	volume	of	the	room?	Once	I	have	this	information,	I	can	do	the	math
based	on	the	volume	of	a	penny."	Asking	questions	like	these	show	that	your	candidate	thinks	outside	the	box	and	ask	questions	like	second	level,	before	delivering	a	solution	to	a	problem.	questions	Exclusive	interviews	13.	"If	I	had	a	choice	between	two	superpowers,	being	invisible	or	fly,	which	would	you	choose?"	On	the	surface,	it	sounds	like	a
question	you've	heard	to	sleep	camping	when	you	were	12	years	old.	But	Forbes	has	found	a	potential	indicator	of	leadership	ability,	with	72%	of	respondents	leaders	who	choose	the	ability	to	fly	silently.	If	you	think	about	it,	this	question	really	asks,	"Would	you	rather	be	in	the	spotlight	or	more	behind	the	scenes?"	Of	course,	this	should	not	be	the
only	question	I	ask	to	determine	the	personality	and	culture	of	the	candidate	fit,	but	it's	still	a	good	early	indicator	of	where	someone	will	have	the	most	impact	on	your	team.	14.	"What	was	the	last	gift	you	gave	somebody?"	If	your	candidate	is	very	stiff	and	formal,	you	may	consider	to	train	her	with	a	question	like	this,	he	asked	during	an	interview
from	Gallup	data	analysis.	It	should	reveal	something	about	the	character	of	your	staff	Ideally,	unlawful	a	warm	and	emotional	response,	helping	you	to	form	a	deeper	bond	with	your	candidate.	For	example,	if	your	candidate	says	something	of	the	guy,	"my	brother	loves	baseball,	so	a	couple	of	weeks	ago	I	bought	tickets	for	a	red	sox	game",	you	have
information	to	help	you	create	a	one	To	your	candidate,	and	ideally	creating	an	environment	in	which	you	feel	more	comfortable.	15.	"How	many	square	feet	of	pizza	are	eaten	in	the	United	States	every	year?"	This	is	a	complicated	question	requested	by	Goldman	Sachs	during	a	programmer	analysis	interview.	The	question	aims	to	test	the	logical
reasoning	abilities	of	the	candidate.	While	you	don't	need	a	candidate	to	get	the	"right"	answer,	you	want	a	candidate	who	remains	composed	and	thoughtful	when	it	provides	an	educated	hypothesis.	For	example,	your	ideal	candidate	could	say:	"Well,	a	pizza	is	about	a	square	foot.	If	the	average	American	eats	a	third	pizza	a	pizza,	and	eat	pizza	three
times	a	month,	it	would	mean	12	square	feet	to	the	Year.	Then,	multiply	that	number	of	200	million	Americans	and	get	2.4	billion	square	feet.	"16."	If	you	could	compare	yourself	with	any	animal,	what	would	be	and	why?	"	Similar	to	the	question	of	the	tree,	this	question	helps	you	see	innovation,	creativity	and	rapid	skills	of	the	candidate.	Your
candidates	should	use	this	question	as	an	opportunity	to	mention	their	strengths	and	highlight	their	good	character.	For	example,	it	could	be	an	ideal	answer	",	I	would	be	a	horse,	horses	are	very	strong	and	capable	of	working	well	both	independently,	and	as	part	of	a	team.	Furthermore,	they	are	often	fast	students".	Ã,	originally	published	on	October
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