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Welcome	to	the	study	of	life	development!	This	is	the	scientific	study	of	how	and	why	people	change	or	stay	the	same	over	time.	Think	about	how	you	were	five,	ten	or	even	fifteen	years	ago.	How	did	you	change?	How	did	you	stay	the	same?	You	probably	changed	physically;	Maybe	you	became	higher	and	becomes	heavier.	But	you	may	have
experienced	changes	in	the	way	you	think	and	solve	problems.	Cognitive	change	is	evident	when	we	compare	the	6-year-old	quargets,	16	years	and	46	year	olds	think	and	reason,	for	example.	Their	thoughts	about	themselves,	others,	and	the	world	are	probably	very	different.	Take	the	friendship	into	consideration	...	a	6	year	old	child	might	think	that
a	friend	is	someone	with	which	they	can	play	and	have	fun.	A	16	year	old	can	look	for	friends	who	can	help	them	get	the	status	or	popularity.	And	the	46-year-old	can	have	knowledge,	but	count	more	about	family	members	to	do	things	with	and	confident.	You	may	also	experience	psychosocial	change.	This	refers	to	emotions	and	psychological	issues
and	social	roles	and	relationships.	Psycholist	Erik	Erikson	suggests	that	we	strive	with	problems	of	trust,	independence	and	intimacy	at	various	points	of	our	life	(we	will	fully	explore	it	throughout	the	course).	This	is	a	very	interesting	and	significant	course	because	it	concerns	each	of	us	...	and	those	with	whom	we	live	and	work.	One	of	the	best	ways
to	get	a	perspective	on	our	own	life	is	to	compare	our	experiences	with	those	of	others.	In	this	course,	we	strive	to	know	every	phase	of	the	human	development	and	physical,	cognitive	and	psychosocial	changes,	all	crusader	and	historical	taxpayers	and	connections	to	the	world	that	surround	us.	Furthermore,	we	will	take	an	approach	to	the
development	of	life	for	learning	human	development.	This	means	that	we	have	not	simply	learned	of	a	particular	period	from	itself;	We	will	learn	about	every	period	of	age,	recognizing	how	it	is	connected	to	previous	developments	and	subsequent	developments.	For	example,	it	helps	us	understand	what	is	happening	with	the	16-year-old	knowing	the
development	in	the	newborn,	in	the	child,	early	childhood	and	in	the	average	years.	In	turn,	learning	everything	that	development	and	development	during	adolescence	and	the	first	adulthood	will	help	us	to	fully	understand	the	person	at	age	46	(and	so	on	all	over	half	age	and	Subsequently	adulla).	Development	does	not	stop	at	a	certain	age;
Development	is	a	process	for	life.	We	could	find	individual	and	group	differences	in	development	models,	thus	examining	the	influences	of	the	genus,	of	the	cohort	/	generation,	race,	ethnicity,	culture,	socio-economic	state,	level	of	education	and	time	in	history	is	important.	With	the	prospect	of	the	development	of	life	lifespan,	we	will	get	a	more
complete	view	of	the	individual	in	the	context	of	his	own	development	trip	and	in	social,	cultural	and	historical	contexts.	In	this	way,	this	course	covers	and	crosses	more	disciplines,	such	as	psychology,	biology,	sociology,	anthropology,	education,	nutrition,	economy	and	health	care.	Wherever	you	are	on	your	own	journey	for	the	development	of	life,
imagine	yourself	as	an	elderly	person	to	transform	100	years	(becoming	a	Ã	¢	â,¬	Å	"centenary").	If	the	researchers	want	to	understand	you	and	your	development,	they	would	have	Obtained	the	complete	image	if	they	had	just	taken	a	snapshot	(so	to	say)	of	you	at	that	time?	What	else	would	you	like	you	to	know	about	you,	your	development	and
experiences	to	really	understand	yourself?	Today's	educational	system	is	Very	complex.	There	is	no	single	learning	approach	that	works	for	everyone.	This	is	why	the	psychologists	who	work	in	the	field	of	education	are	focused	on	the	identification	and	study	of	learning	methods	to	better	understand	how	people	absorb	and	New	information.
Educational	psychologists	apply	the	theories	of	human	development	to	understand	individual	learning	and	inform	education	education	While	interaction	with	teachers	and	students	in	school	settings	is	an	important	part	of	their	work,	it	is	not	the	only	aspect	of	work.	Learning	is	a	permanent	effort.	People	do	not	only	learn	at	school,	learn	at	work,	in
social	situations	and	even	doing	simple	tasks	such	as	domestic	chores	or	running	commissions.	The	psychologists	who	work	in	this	subfield	examine	how	people	learn	in	a	variety	of	settings	to	identify	approaches	and	strategies	to	make	learning	more	effective.	The	psychologists	who	work	in	training	study	the	social,	emotional	and	cognitive	processes
involved	in	learning	and	apply	their	results	to	improve	the	learning	process.	Some	specialize	in	educational	development	of	a	specific	group	of	people	like	children,	adolescents	or	adults,	while	others	focus	on	specific	learning	challenges	such	as	attention	deficit	disorder	and	hyperactivity	(ADHD)	or	dyslexia.	No	matter	the	population	they	are
studying,	these	professionals	are	interested	in	teaching	methods,	educational	process	and	the	different	learning	outcomes.	How	much	is	the	day	of	the	day	when	new	information	is	introduced,	if	a	person	keeps	this	information?	What	does	culture	have	to	do	with	the	way	we	develop	new	ideas?	How	does	the	age	influence	our	ability	to	develop	new
abilities,	like	the	language?	How	does	learning	be	different	from	remote	learning	using	technology?	How	does	the	choice	of	a	multimedia	platform	makes	the	difference	in	learning?	Ã,	these	are	all	questions	that	educational	psychologists	ask	Ã	¢	â,¬	"and	responding	to	different	settings	as	government	research	centers,	schools,	community
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