
	

https://pizonomosurugi.nurepikis.com/530608121049814600028629659614805792257670?jewinofelofexaxepujumow=nonexebetibofelekuxozuvuvebekoxibabotopivixegomurevesunewagazazutikotawakaxexanolasukavilifojimotezilamiladilivabavobalenusodojusokesubazuxagadizixojufebalugadusidesavanojurofuwuzelosubebisulajezoduborufuzobeda&utm_term=what+is+the+best+answer+for+probability+of+continued+employment&gowedurigazisitujozezujewesip=xuwadunedanalelufasidoxebogakekewubisuvusirufadatewotaxomevebetubesuxomozejugobopigurilisivetawuselunonemog
























Employment	verification	forms	contain	several	questions,	many	of	which	can	leave	you	feeling	as	if	you’re	making	an	educated	guess	as	opposed	to	a	definitive	answer.	A	common	question	that	crops	up	on	these	forms	asks	about	the	probability	of	the	applicant’s	continued	employment.This	question	may	feel	impossible	to	answer	without	a	crystal	ball,
but	fortunately,	there	are	steps	you	can	take	to	ensure	it’s	answered	accurately.	This	will	help	your	valuable	employee	get	the	loan	or	mortgage	they	want,	and	help	you	avoid	making	any	mistakes	that	might	prevent	this	from	happening.What	is	“probability	of	continued	employment,”	and	why	does	it	matter?The	question	of	“probability	of	continued
employment”	likely	sounds	a	little	strange.	It	may	even	seem	as	if	you’re	being	asked	to	prematurely	announce	that	the	applicant	is	going	to	be	laid	off.	But	this	question	is	actually	concerned	with	the	applicant’s	ability	to	pay	a	lender.Mortgage	companies	and	other	financial	institutions	need	to	know	whether	an	applicant	can	repay	a	loan	or
mortgage.	The	question	of	continued	employment	is	getting	to	the	heart	of	that	matter.	If	there’s	a	chance	the	applicant	will	be	laid	off	in	the	coming	weeks	or	months,	their	ability	to	repay	a	loan	or	mortgage	will	be	hindered.	Ultimately,	the	lender	wants	to	ensure	the	applicant	will	have	a	stable	income	for	the	foreseeable	future.It’s	worth	noting	that
not	every	employment	verification	form	will	ask,	“What	is	the	probability	of	continued	employment?”	Many	forms	phrase	the	question	differently,	such	as	the	below	example:But	how	exactly	do	you	answer	this	question?How	to	answer	the	“probability	of	continued	employment”	questionWhen	answering	the	question	of	continued	employment,	anything
other	than	a	solid,	“yes,”	or	“very	likely,”	might	alarm	the	applicant.	Remember:	The	applicant’s	job	performance	isn’t	the	focus	of	this	question—the	verifier	is	simply	asking	about	whether	the	applicant	will	have	a	stable	income	months	from	now.Because	the	question	of	continued	employment	is	so	important,	it	requires	a	thought-out,	accurate
response.	Keep	the	following	in	mind	to	ensure	you	answer	as	accurately	as	possible:Loop	in	the	employee’s	manager	when	necessary.	The	manager	will	have	a	better	idea	of	the	employee’s	performance	and	job	stability.Be	honest.	Even	if	there’s	a	chance	the	employee	sees	your	answer,	you	need	to	answer	honestly.	The	last	thing	you	want	is	to	lie
and	help	the	applicant	get	a	loan	that	will	bankrupt	them	down	the	road.	When	in	doubt,	contact	the	employee’s	immediate	superior.In	the	event	the	employee	may	be	let	go	in	the	near	future,	the	question	of	continued	employment	becomes	dicey	at	best.	Consult	with	your	company’s	legal	adviser,	if	possible,	before	answering.	This	will	reduce	the
likelihood	you’ll	run	into	any	legal	trouble	for	stating	the	applicant	may	be	unemployed	shortly.Be	prepared	to	lose	the	employee	if	you’re	answering	negatively.	If	it	gets	back	to	the	employee	that	you	answered	negatively,	there’s	a	chance	they’ll	find	another	employer	since	they	know	their	time	is	limited	at	your	company.So,	when	answering	this
question,	reframe	how	you’re	approaching	it.	If	the	applicant	is	unlikely	to	be	employed	in	the	near	future,	you’re	helping	them	by	answering	honestly.	Lying	and	saying	the	employee’s	job	is	secure	could	result	in	them	getting	a	loan	they	can’t	repay.Other	common	employment	verification	questionsEmployment	verification	is	typically	straightforward,
but	there	are	occasionally	questions	that	feel	out	of	the	blue.	The	following	are	some	of	the	more	common	questions	that	you	might	not	expect—but	keep	in	mind	that	many	states	may	have	their	own	specific	questions	on	employment	verification	forms.If	overtime	or	a	bonus	is	applicable,	is	its	continuance	likely?	This	question	may	not	be	a	deal-
breaker	for	a	loan,	as	long	as	the	bonuses	or	overtime	aren’t	making	up	the	majority	of	the	employee’s	income.	If	you	and	the	employee’s	manager	can’t	confidently	answer	“yes,”	mark	it	“no.”**Do	you	anticipate	any	changes	in	hours?	**	If	the	employee	is	salaried	and	receives	no	overtime,	this	is	an	easy	“no.”	Otherwise,	consult	with	the	department
head	or	manager	of	the	employee	to	come	to	an	educated	answer.Are	there	any	anticipated	changes	in	the	applicant’s	pay	in	the	coming	months?	This	question	likely	requires	input	from	the	employee’s	manager,	as	they’ll	be	able	to	advise	you	whether	the	employee	is	receiving	a	promotion	anytime	soon.Much	like	the	question	around	continued
employment,	check	with	the	employee’s	supervisor	or	manager	if	you	have	any	questions	about	the	above	items.	Their	manager	will	have	a	more	intimate	knowledge	of	the	employee’s	performance,	likelihood	of	receiving	bonuses,	upcoming	promotions,	and	other	changes.Verifying	with	confidenceEmployment	verification	is	quick	and	easy	when	you
make	the	right	preparations.	Understanding	how	to	answer	“probability	of	continued	employment,”	and	the	other	difficult	questions	outlined,	puts	you	ahead	of	the	curve	and	ensures	verification	will	be	far	easier	from	here	on	out.	Are	you	feeling	uncertain	about	the	future	of	your	job?	Perhaps	you’ve	been	asked	to	assess	the	probability	of	your
continued	employment,	or	maybe	you’re	just	feeling	uneasy	about	the	state	of	the	economy.	Whatever	the	reason,	it’s	important	to	understand	that	job	security	is	never	a	guarantee,	but	there	are	steps	you	can	take	to	increase	your	chances	of	staying	employed.	In	this	article,	we’ll	explore	some	key	factors	that	affect	job	security	and	provide	tips	for
evaluating	your	own	situation.	We’ll	also	discuss	proactive	measures	you	can	take	to	improve	your	prospects	and	strategies	for	staying	positive	and	prepared	in	case	the	worst	happens.	Whether	you’re	facing	an	imminent	layoff	or	simply	want	to	safeguard	against	future	uncertainty,	this	guide	will	help	you	navigate	the	challenging	landscape	of
modern	employment.	Understand	the	Factors	Affecting	Job	Security	If	you’re	wondering	about	the	probability	of	your	continued	employment,	it’s	crucial	to	understand	the	factors	that	affect	job	security.	Factors	such	as	company	performance,	industry	trends,	and	job	performance	can	all	play	a	role	in	determining	whether	or	not	an	employee	will	be
able	to	keep	their	job.	Additionally,	economic	conditions	and	changes	in	leadership	can	also	impact	job	security.	By	understanding	these	factors,	employees	can	better	assess	their	own	job	security	and	take	steps	to	improve	their	performance	or	prepare	for	potential	changes	in	the	company.	It’s	important	to	keep	in	mind	that	no	job	is	completely
secure,	but	by	being	aware	of	these	factors	and	taking	proactive	measures,	employees	can	increase	their	chances	of	continued	employment.	Evaluate	Your	Job	Security	To	evaluate	your	job	security,	you	should	assess	your	company’s	stability	and	financial	standing.	Additionally,	consider	the	potential	changes	in	the	industry	that	may	impact	your	job.
See	also		How	To	Get	Ups	W2	Online?Finally,	evaluate	your	own	skills	and	experience	to	determine	if	they’re	still	relevant	and	valuable	in	the	current	job	market.	By	taking	these	steps,	you	can	better	understand	your	job	security	and	take	actions	to	increase	it	if	necessary.	Assess	Your	Company’s	Stability	Check	out	how	your	company’s	stability	can
affect	your	probability	of	continued	employment.	Assessing	your	organization’s	financial	and	operational	health	is	crucial	to	determine	if	it’s	capable	of	retaining	its	workforce.	You	may	start	by	looking	at	the	company’s	revenue	and	profit	trends,	debt-to-equity	ratio,	and	cash	flow	projections.	Additionally,	consider	external	factors	such	as	market
competition,	industry	regulations,	and	economic	conditions	that	may	impact	the	business.	Knowing	where	your	employer	stands	in	terms	of	stability	can	help	you	plan	for	the	future	and	make	informed	decisions	about	your	career	path.	Keep	yourself	updated	on	any	changes	or	developments	within	the	company	that	could	signal	potential	layoffs	or
downsizing	efforts	so	you	can	prepare	accordingly.	Evaluate	Your	Own	Skills	and	Experience	Evaluating	your	own	skills	and	experience	is	crucial	in	determining	your	career	growth	potential.	When	considering	the	probability	of	continued	employment,	it’s	important	to	take	a	step	back	and	assess	where	you	stand	in	terms	of	knowledge	and	abilities.
Here	are	three	things	to	consider	when	evaluating	yourself:	Identify	your	strengths	and	weaknesses	–	understanding	what	you	excel	at	and	where	you	could	improve	can	help	guide	your	future	career	decisions.	Stay	up-to-date	with	industry	trends	–	keeping	abreast	of	the	latest	developments	in	your	field	can	demonstrate	your	commitment	to	learning
and	growing	within	your	role.	Seek	feedback	from	colleagues	or	superiors	–	hearing	constructive	criticism	can	be	difficult,	but	it	can	also	highlight	areas	for	improvement	that	you	may	not	have	noticed	on	your	own.	See	also		What	Does	Orientation	Mean	For	A	Job?By	taking	the	time	to	evaluate	yourself,	you’ll	be	better	equipped	to	determine	whether
staying	with	your	current	employer	is	the	best	choice	for	your	long-term	career	goals.	Consider	Potential	Changes	in	the	Industry	When	considering	your	career	growth,	it’s	important	to	keep	in	mind	potential	changes	in	the	industry	and	how	they	could	impact	your	future	opportunities.	The	world	is	constantly	evolving,	and	so	are	the	industries	we
work	in.	Technological	advancements,	market	shifts,	and	economic	changes	can	all	have	a	significant	impact	on	the	job	market.	Therefore,	as	you	evaluate	your	probability	of	continued	employment,	it’s	crucial	to	research	and	stay	informed	about	any	potential	changes	that	may	affect	your	industry.	This	will	allow	you	to	adapt	your	skills	and	expertise
accordingly	so	that	you	remain	a	valuable	asset	to	your	employer	or	even	explore	new	opportunities	if	necessary.	Stay	proactive	and	be	prepared	for	whatever	challenges	or	opportunities	come	your	way!	Take	Proactive	Measures	To	increase	your	chances	of	continuing	employment,	you	should	consider	being	proactive	by	taking	on	additional
responsibilities	and	seeking	out	opportunities	for	professional	development.	This	not	only	demonstrates	your	commitment	to	the	company	but	also	helps	you	develop	new	skills	that	could	make	you	more	valuable	in	the	long	run.	Here	are	some	tips	to	help	you	take	proactive	measures:	Volunteer	for	projects	or	tasks	outside	of	your	job	description.
Attend	industry	conferences	or	workshops	to	learn	about	new	trends	and	technologies.	Seek	feedback	from	colleagues	and	supervisors	to	identify	areas	where	you	can	improve.	Network	with	professionals	in	your	field	and	build	relationships	that	could	lead	to	future	job	opportunities.	By	taking	these	steps,	you	can	show	your	employer	that	you’re
invested	in	your	career	growth	and	willing	to	go	above	and	beyond	expectations.	This	can	ultimately	increase	your	chances	of	continued	employment	in	a	competitive	job	market.	See	also		What	Capacity	Do	You	Know	The	Applicant?Stay	Positive	and	Prepared	Stay	positive	and	be	prepared,	because	unexpected	changes	can	happen	at	any	time	in	the
workplace.	Remember	that	management	decisions	aren’t	always	based	on	performance	alone,	so	don’t	take	it	personally	if	you’re	faced	with	a	probability	of	continued	employment	question.	Instead,	focus	on	what	you	can	control:	your	attitude	and	preparation.	Keep	a	positive	outlook	and	stay	motivated	by	reminding	yourself	of	your	strengths	and
accomplishments.	At	the	same	time,	prepare	for	potential	changes	by	updating	your	resume,	networking	with	colleagues	outside	of	your	department	or	company,	and	seeking	out	professional	development	opportunities.	Being	proactive	will	not	only	help	you	feel	more	confident	during	these	uncertain	times	but	also	increase	your	chances	of	finding
new	opportunities	should	they	arise.	Negative	Thoughts	Positive	Thoughts	I’m	going	to	lose	my	job	I	have	transferable	skills	No	one	values	my	work	My	contributions	make	a	difference	I’ll	never	find	another	job	like	this	There	are	other	great	opportunities	out	there	I’m	not	good	enough	I	am	constantly	improving	This	is	all	my	fault	Management
decisions	are	not	always	fair	I	can	only	control	my	own	actions	and	reactions	Conclusion	Congratulations	on	making	it	to	the	end	of	this	article!	By	now,	you	should	have	a	better	understanding	of	how	to	answer	questions	about	the	probability	of	continued	employment.	Remember	that	job	security	is	not	just	about	your	performance,	but	also	factors
outside	of	your	control	such	as	economic	conditions	and	company	changes.	It’s	important	to	evaluate	your	job	security	regularly	and	take	proactive	measures	to	increase	it.	Some	ways	to	improve	your	job	security	include	staying	up-to-date	with	industry	trends,	building	strong	relationships	with	colleagues	and	management,	expanding	your	skillset,
and	being	open	to	new	opportunities	within	your	company.	By	being	prepared	and	positive,	you	can	navigate	uncertainties	in	the	workplace	with	confidence.	Best	of	luck	in	securing	a	fulfilling	career!	In	the	ever-changing	job	market,	organizations	face	the	constant	challenge	of	employee	turnover.	Accurately	predicting	the	likelihood	of	an	employee
continuing	their	employment	is	crucial	for	effective	workforce	planning.	The	probability	of	continued	employment	response	(PCE)	is	a	metric	that	measures	this	likelihood,	providing	invaluable	insights	into	employee	retention	strategies.	Factors	Influencing	PCENumerous	factors	influence	an	employee’s	decision	to	remain	with	or	leave	an
organization,	including:	Job	satisfaction:	Employees	who	are	satisfied	with	their	work	environment	and	compensation	are	more	likely	to	stay	with	the	company.	Work-life	balance:	Employees	who	can	maintain	a	healthy	balance	between	their	personal	and	professional	lives	are	more	likely	to	be	engaged	and	productive.	Career	development
opportunities:	Employees	who	see	their	future	within	the	organization	and	have	opportunities	for	growth	are	more	likely	to	remain.	Compensation	and	benefits:	competitive	compensation	packages	and	comprehensive	benefits	are	strong	motivators	for	employee	retention.	Company	culture:	Employees	who	align	with	the	organization’s	values	and
culture	are	more	likely	to	be	loyal	and	engaged.	Applications	of	PCE	in	Workforce	PlanningPredicting	PCE	enables	organizations	to:	Optimize	hiring	processes:	Identify	candidates	with	a	higher	likelihood	of	continued	employment,	reducing	turnover	costs.	Design	effective	retention	programs:	Target	interventions	and	strategies	to	improve	employee
satisfaction	and	reduce	the	risk	of	attrition.	Plan	for	future	workforce	needs:	Estimate	the	number	of	employees	expected	to	remain	with	the	organization,	allowing	for	accurate	succession	planning	and	talent	management.	Forecast	labor	costs:	Predict	the	impact	of	turnover	on	labor	expenses,	enabling	better	budgeting	and	financial	planning.
Evaluate	workforce	stability:	Assess	the	overall	stability	of	the	workforce	and	identify	areas	of	concern	that	require	proactive	measures.	Measuring	PCEVarious	methods	can	be	used	to	measure	PCE,	including:	Historical	data	analysis:	Analyzing	past	employee	turnover	rates	and	identifying	trends	or	patterns.	Exit	interviews:	Interviewing	departing
employees	to	understand	their	reasons	for	leaving.	Employee	surveys:	Gathering	feedback	from	employees	on	their	job	satisfaction	and	commitment	to	the	organization.	Statistical	modeling:	Using	statistical	techniques	to	predict	PCE	based	on	employee	characteristics	and	job-related	factors.	Tools	for	Predicting	PCENumerous	tools	and	resources	are
available	to	assist	organizations	in	predicting	PCE:	Employee	engagement	platforms:	Track	employee	satisfaction,	motivation,	and	engagement	levels,	providing	insights	into	their	likelihood	of	continued	employment.	People	analytics	software:	Analyze	HR	data	to	identify	trends,	predict	turnover	risk,	and	develop	retention	strategies.	Predictive
modeling	solutions:	Utilize	machine	learning	algorithms	to	predict	PCE	based	on	a	range	of	employee-specific	variables.	Industry	benchmarks:	Compare	PCE	rates	with	industry	averages	to	assess	organizational	performance	and	identify	areas	for	improvement.	Case	Studies	of	PCE	Applications	Google:	Uses	predictive	modeling	to	identify	employees
at	risk	of	leaving,	enabling	targeted	retention	efforts	that	have	reduced	turnover	by	20%.	Microsoft:	Implements	a	comprehensive	employee	engagement	program	that	has	increased	PCE	by	15%,	improving	workforce	stability	and	productivity.	Amazon:	Analyzes	historical	turnover	data	and	employee	surveys	to	optimize	hiring	processes,	resulting	in	a
30%	reduction	in	first-year	attrition.	TablesTable	1:	Factors	Influencing	PCE	Factor	Description	Job	satisfaction	Employees	who	enjoy	their	work	and	feel	valued	are	more	likely	to	stay.	Work-life	balance	Employees	who	can	maintain	a	healthy	balance	between	their	personal	and	professional	lives	are	more	likely	to	be	engaged	and	productive.	Career
development	opportunities	Employees	who	see	their	future	within	the	organization	and	have	opportunities	for	growth	are	more	likely	to	remain.	Compensation	and	benefits	competitive	compensation	packages	and	comprehensive	benefits	are	strong	motivators	for	employee	retention.	Company	culture	Employees	who	align	with	the	organization’s
values	and	culture	are	more	likely	to	be	loyal	and	engaged.	Table	2:	Applications	of	PCE	in	Workforce	Planning	Application	Benefits	Optimize	hiring	processes	Identify	candidates	with	a	higher	likelihood	of	continued	employment,	reducing	turnover	costs.	Design	effective	retention	programs	Target	interventions	and	strategies	to	improve	employee
satisfaction	and	reduce	the	risk	of	attrition.	Plan	for	future	workforce	needs	Estimate	the	number	of	employees	expected	to	remain	with	the	organization,	allowing	for	accurate	succession	planning	and	talent	management.	Forecast	labor	costs	Predict	the	impact	of	turnover	on	labor	expenses,	enabling	better	budgeting	and	financial	planning.	Evaluate
workforce	stability	Assess	the	overall	stability	of	the	workforce	and	identify	areas	of	concern	that	require	proactive	measures.	Table	3:	Methods	of	Measuring	PCE	Method	Description	Historical	data	analysis	Analyzing	past	employee	turnover	rates	and	identifying	trends	or	patterns.	Exit	interviews	Interviewing	departing	employees	to	understand
their	reasons	for	leaving.	Employee	surveys	Gathering	feedback	from	employees	on	their	job	satisfaction	and	commitment	to	the	organization.	Statistical	modeling	Using	statistical	techniques	to	predict	PCE	based	on	employee	characteristics	and	job-related	factors.	Table	4:	Tools	for	Predicting	PCE	Tool	Description	Employee	engagement	platforms
Track	employee	satisfaction,	motivation,	and	engagement	levels,	providing	insights	into	their	likelihood	of	continued	employment.	People	analytics	software	Analyze	HR	data	to	identify	trends,	predict	turnover	risk,	and	develop	retention	strategies.	Predictive	modeling	solutions	Utilize	machine	learning	algorithms	to	predict	PCE	based	on	a	range	of
employee-specific	variables.	Industry	benchmarks	Compare	PCE	rates	with	industry	averages	to	assess	organizational	performance	and	identify	areas	for	improvement.	FAQsQ:	What	is	the	difference	between	PCE	and	employee	retention?	A:	PCE	is	a	metric	that	measures	the	likelihood	of	an	employee	continuing	their	employment,	while	employee
retention	refers	to	the	strategies	and	efforts	implemented	to	retain	employees.Q:	How	does	PCE	differ	from	turnover	rate?	A:	Turnover	rate	measures	the	percentage	of	employees	who	have	left	an	organization	over	a	specific	period,	while	PCE	predicts	the	likelihood	of	continued	employment	for	current	employees.Q:	How	can	PCE	be	improved?	A:	By
focusing	on	improving	employee	satisfaction,	providing	career	development	opportunities,	fostering	a	positive	company	culture,	and	offering	competitive	compensation	and	benefits.Q:	Is	PCE	always	accurate?	A:	While	PCE	provides	insightful	predictions,	it	may	not	be	100%	accurate	as	it	is	based	on	historical	data	and	statistical	models,	which	may
not	fully	capture	future	events	or	individual	circumstances.Q:	What	is	a	“resignation	wave”?	A:	A	resignation	wave	refers	to	a	sudden	surge	in	employee	resignations,	often	attributed	to	external	factors	such	as	economic	downturns	or	industry-wide	talent	shortages.Q:	How	can	PCE	be	used	to	plan	for	a	resignation	wave?	A:	By	identifying	employees	at
high	risk	of	leaving,	organizations	can	develop	proactive	retention	strategies	and	mitigate	the	impact	of	a	potential	resignation	wave.Q:	What	is	the	“great	resignation”?	A:	The	term	“great	resignation”	refers	to	a	recent	trend	of	widespread	employee	resignations	driven	by	factors	such	as	the	COVID-19	pandemic,	remote	work	options,	and	a
reassessment	of	work-life	priorities.Q:	How	can	PCE	help	organizations	navigate	the	great	resignation?	A:	By	understanding	the	likelihood	of	employee	turnover,	organizations	can	adapt	their	retention	strategies,	offer	flexible	work	arrangements,	and	invest	in	employee	development	to	retain	top	talent.	When	answering	the	question	of	continued
employment,	anything	other	than	a	solid,	“yes,”	or	“very	likely,”	might	alarm	the	applicant.	Remember:	The	applicant’s	job	performance	isn’t	the	focus	of	this	question—the	verifier	is	simply	asking	about	whether	the	applicant	will	have	a	stable	income	months	from	now.	How	do	you	respond	to	employment	verification?	Four	Common	Employee
Requests	&	How	to	Respond	Obtain	the	employee’s	written	authorization.	Have	the	employee	submit	a	written	request	and	authorization	to	release	the	information.	Determine	what	information	to	provide.	Decide	what	information	you	are	willing	to	provide.	Provide	accurate	information.	What	does	continued	employment	mean?	Continuous
Employment	means	the	absence	of	any	interruption	or	termination	of	service	as	an	Employee	with	the	Company	and/or	its	Participating	Subsidiaries.	Continuous	Employment	means	the	absence	of	any	interruption	or	termination	of	service	as	an	Employee	or	Non-Employee	Director	by	the	Company	or	any	Subsidiary.	Do	you	respond	to	employment
verification	requests?	Employers	are	not	required	by	law	to	respond	to	these	requests,	but	most	choose	to.	Some	employers	require	that	employees	give	permission	to	respond	to	these	requests.	Generally,	employers	do	not	face	any	legal	issues	if	they	respond	truthfully	and	in	good	faith.	Is	it	legal	to	verify	employment	over	the	phone?	Employers
aren’t	obligated	to	respond	to	calls	to	verify	an	individual’s	employment	for	a	third	party	unless	the	requests	are	made	by	federal	entities.	All	employers	should	verify	the	information	they	can	share	legally	according	to	their	state.	What	is	applicant’s	date	of	employment?	Date	of	Employment	means	the	date	on	which	a	person	began	to	perform	services
directly	for	the	Employer	as	a	result	of	an	Acquisition	or	becoming	an	employee.	What	can	be	asked	in	employment	verification?	An	employment	verification	will	usually	verify	a	candidate’s	title,	employment	dates	(start	and	end),	and	occasionally	salary	history	and	job	duties.	Salary	related	questions	are	becoming	less	frequent	as	local	laws	are
prohibiting	those	types	of	questions.	Can	employment	verification	be	done	over	the	phone?	Those	requesting	employment	or	salary	verification	may	access	THE	WORK	NUMBER®	online	at	using	DOL’s	code:	10915.	You	may	also	contact	the	service	directly	via	phone	at:	1-800-367-5690.	What	is	a	continuous	start	date?	211(1)(a)	of	the	Employment
Rights	Act	1996	provides	that	the	period	of	continuous	employment	begins	‘with	the	day	on	which	the	employee	starts	work’	–	typically	the	start	date	of	work	under	the	individual’s	contract	of	employment.	…	What	does	years	continuous	employment	mean?	By	continuous	service	employment,	we	mean	the	length	of	time	an	employee	has	worked	for
their	employer	without	a	break.	It	may	be	that	the	employee	has	worked	for	one	employer	or	in	certain	cases,	an	employee	may	have	accrued	a	period	of	employment	from	work	they	have	undertaken	for	a	previous	employer.	Can	a	company	refuse	to	verify	employment?	Our	legal	friends	at	Avvo.com	were	gracious	enough	to	post	this	question	to	some
attorneys	to	confirm	that,	“Yes,	the	employer	can	refuse	as	there	is	no	law	that	requires	an	employer	to	verify	your	employment.”	How	to	answer’probability	of	continued	employment’and	other?	The	question	of	“probability	of	continued	employment”	likely	sounds	a	little	strange.	It	may	even	seem	as	if	you’re	being	asked	to	prematurely	announce	that
the	applicant	is	going	to	be	laid	off.	But	this	question	is	actually	concerned	with	the	applicant’s	ability	to	pay	a	lender.	How	to	answer	the	question	of	continued	employment?	Because	the	question	of	continued	employment	is	so	important,	it	requires	a	thought-out,	accurate	response.	Keep	the	following	in	mind	to	ensure	you	answer	as	accurately	as
possible:	Loop	in	the	employee’s	manager	when	necessary.	The	manager	will	have	a	better	idea	of	the	employee’s	performance	and	job	stability.	How	to	respond	to	request	for	verification	of	employment	for	loans?	Yea	–	how	others	respond	it	seems	like	something	neutral	is	the	best	bet.	I	always	answer	“Yes”.	Unless	they’ve	resigned	or	are	temps.
Then	I	write	the	status.	Always	one	word.	Never	got	it	kicked	back	for	that	reason.	How	to	complete	a	verification	of	employment	form?	I	am	completing	a	verification	of	employment	form	for	an	executive	in	our	company	(business	is	in	Florida).	Question	#11	I	am	completing	a	verification	of	employment	form	for	an	executive…	Hello,	I	am	trying	to
obtain	verification	of	employment	for	a	mortgage	loan.	Employment	verification	forms	contain	several	questions,	many	of	which	can	leave	you	feeling	as	if	you’re	making	an	educated	guess	as	opposed	to	a	definitive	answer.	A	common	question	that	crops	up	on	these	forms	asks	about	the	probability	of	the	applicant’s	continued	employment.This
question	may	feel	impossible	to	answer	without	a	crystal	ball,	but	fortunately,	there	are	steps	you	can	take	to	ensure	it’s	answered	accurately.	This	will	help	your	valuable	employee	get	the	loan	or	mortgage	they	want,	and	help	you	avoid	making	any	mistakes	that	might	prevent	this	from	happening.What	is	“probability	of	continued	employment,”	and
why	does	it	matter?The	question	of	“probability	of	continued	employment”	likely	sounds	a	little	strange.	It	may	even	seem	as	if	you’re	being	asked	to	prematurely	announce	that	the	applicant	is	going	to	be	laid	off.	But	this	question	is	actually	concerned	with	the	applicant’s	ability	to	pay	a	lender.Mortgage	companies	and	other	financial	institutions
need	to	know	whether	an	applicant	can	repay	a	loan	or	mortgage.	The	question	of	continued	employment	is	getting	to	the	heart	of	that	matter.	If	there’s	a	chance	the	applicant	will	be	laid	off	in	the	coming	weeks	or	months,	their	ability	to	repay	a	loan	or	mortgage	will	be	hindered.	Ultimately,	the	lender	wants	to	ensure	the	applicant	will	have	a	stable
income	for	the	foreseeable	future.It’s	worth	noting	that	not	every	employment	verification	form	will	ask,	“What	is	the	probability	of	continued	employment?”	Many	forms	phrase	the	question	differently,	such	as	the	below	example:But	how	exactly	do	you	answer	this	question?How	to	answer	the	“probability	of	continued	employment”	questionWhen
answering	the	question	of	continued	employment,	anything	other	than	a	solid,	“yes,”	or	“very	likely,”	might	alarm	the	applicant.	Remember:	The	applicant’s	job	performance	isn’t	the	focus	of	this	question—the	verifier	is	simply	asking	about	whether	the	applicant	will	have	a	stable	income	months	from	now.Because	the	question	of	continued
employment	is	so	important,	it	requires	a	thought-out,	accurate	response.	Keep	the	following	in	mind	to	ensure	you	answer	as	accurately	as	possible:Loop	in	the	employee’s	manager	when	necessary.	The	manager	will	have	a	better	idea	of	the	employee’s	performance	and	job	stability.Be	honest.	Even	if	there’s	a	chance	the	employee	sees	your	answer,
you	need	to	answer	honestly.	The	last	thing	you	want	is	to	lie	and	help	the	applicant	get	a	loan	that	will	bankrupt	them	down	the	road.	When	in	doubt,	contact	the	employee’s	immediate	superior.In	the	event	the	employee	may	be	let	go	in	the	near	future,	the	question	of	continued	employment	becomes	dicey	at	best.	Consult	with	your	company’s	legal
adviser,	if	possible,	before	answering.	This	will	reduce	the	likelihood	you’ll	run	into	any	legal	trouble	for	stating	the	applicant	may	be	unemployed	shortly.Be	prepared	to	lose	the	employee	if	you’re	answering	negatively.	If	it	gets	back	to	the	employee	that	you	answered	negatively,	there’s	a	chance	they’ll	find	another	employer	since	they	know	their
time	is	limited	at	your	company.So,	when	answering	this	question,	reframe	how	you’re	approaching	it.	If	the	applicant	is	unlikely	to	be	employed	in	the	near	future,	you’re	helping	them	by	answering	honestly.	Lying	and	saying	the	employee’s	job	is	secure	could	result	in	them	getting	a	loan	they	can’t	repay.Other	common	employment	verification
questionsEmployment	verification	is	typically	straightforward,	but	there	are	occasionally	questions	that	feel	out	of	the	blue.	The	following	are	some	of	the	more	common	questions	that	you	might	not	expect—but	keep	in	mind	that	many	states	may	have	their	own	specific	questions	on	employment	verification	forms.If	overtime	or	a	bonus	is	applicable,
is	its	continuance	likely?	This	question	may	not	be	a	deal-breaker	for	a	loan,	as	long	as	the	bonuses	or	overtime	aren’t	making	up	the	majority	of	the	employee’s	income.	If	you	and	the	employee’s	manager	can’t	confidently	answer	“yes,”	mark	it	“no.”**Do	you	anticipate	any	changes	in	hours?	**	If	the	employee	is	salaried	and	receives	no	overtime,	this
is	an	easy	“no.”	Otherwise,	consult	with	the	department	head	or	manager	of	the	employee	to	come	to	an	educated	answer.Are	there	any	anticipated	changes	in	the	applicant’s	pay	in	the	coming	months?	This	question	likely	requires	input	from	the	employee’s	manager,	as	they’ll	be	able	to	advise	you	whether	the	employee	is	receiving	a	promotion
anytime	soon.Much	like	the	question	around	continued	employment,	check	with	the	employee’s	supervisor	or	manager	if	you	have	any	questions	about	the	above	items.	Their	manager	will	have	a	more	intimate	knowledge	of	the	employee’s	performance,	likelihood	of	receiving	bonuses,	upcoming	promotions,	and	other	changes.Verifying	with
confidenceEmployment	verification	is	quick	and	easy	when	you	make	the	right	preparations.	Understanding	how	to	answer	“probability	of	continued	employment,”	and	the	other	difficult	questions	outlined,	puts	you	ahead	of	the	curve	and	ensures	verification	will	be	far	easier	from	here	on	out.	When	you	apply	for	a	loan,	you	have	to	verify	your	various
details	like	Personal	details,	Employment	details,	Property	details,	etc.	Banks	or	Financial	institutions	also	ask	‘What	is	the	probability	of	your	Continued	employment?’	while	verifying	your	employment	details.	Let	us	know	more	detail	about	‘Probability	Of	Continued	Employment’.Banks	ask	about	the	probability	of	continued	employment	to	know
about	the	Borrower’s	ability	to	pay	back	the	loan.	Usually,	an	employer	answers	such	questions	when	Bank	personnel	verify	the	Employment	details	of	an	employee	before	lending	a	loan.it	means	What	are	the	chances	of	an	employee	continuing	with	their	current	Job?If	you	want	to	borrow	a	loan	from	a	bank,	you	need	to	have	some	form	of	a
mortgage.	You	have	to	answer	a	plethora	of	questions	to	your	lender,	fill	forms,	etc.	You	need	to	provide	proof	of	your	employment	as	a	guarantee	that	you	will	repay	the	loan	on	time.	Banks	want	an	assurance	that	the	Borrower	will	have	their	Job	in	the	future	and	that	the	Bank	will	get	back	its	money.	Hence,	they	verify	the	probability	of	Continued
employment	of	a	borrower.it	is	an	important	question	posed	by	a	bank	or	a	financial	institution,	and	it	determines	whether	you	will	get	a	loan	from	the	bank	or	not.If	your	employer	answers	the	probability	of	continued	employment	as	excellent,	or	Very	likely,	then	Bank	authorities	will	not	hesitate	to	lend	you	the	loan,	and	the	employment	verification
process	will	become	smooth	for	you,	but	if	your	employer	were	to	answer	in	negative,	then	there	is	a	high	chance	that	your	loan	application	might	get	declined	by	the	Bank.Generally,	an	employer	verifies	the	probability	of	your	current	employment	with	a	Bank	or	Financial	Institution.	Here	is	a	step-by-step	process	of	verification	to	help	you
understand	the	whole	process.The	Borrower	or	an	individual	applies	for	a	loan	with	the	bank	or	any	money	lending	financial	institution.The	bank	goes	through	the	application	and	verifies	your	details.Personal	details,	Health	status,	Assets	or	property	owned,	employment	details,	etc.	This	verification	process	is	necessary	as	it	helps	the	bank	to
determine	your	ability	to	repay	the	loan.If	a	borrower	is	taking	a	loan	with	an	employment	guarantee	then,	the	employment	verification	process	becomes	crucial.Bank	personnel	will	call	your	employer	to	verify	your	employment	details.	Remember	your	employer	cannot	share	such	details	without	your	consent.The	Bank	will	ask	questions	about	your
employment,	and	the	probability	of	continued	employment.	These	questions	will	be	answered	by	your	employer.If	the	verification	process	is	successful	then,	your	loan	will	be	cleared	by	the	Bank.The	bank	might	call	again	before	transferring	the	loan	for	final	confirmation.An	employer	has	to	give	a	verbal	confirmation	and	also	sign	the	application
document	to	confirm	employment	details	along	with	your	probability	of	continued	employment.If	you	do	not	want	to	risk	your	chances	of	getting	a	loan	then,	the	Probability	of	your	Continued	employment	must	be	positive.	You	have	to	answer	as	‘excellent’	or	‘very	likely.’Inform	your	employer	about	the	loan	and	explain	clearly	why	you	need	that
loan.	Whenever	the	bank	will	verify	your	details	the	employer	will	answer	positively	because	they	know	the	value	of	your	work.Be	loyal	to	your	job.	So,	if	you	ever	need	your	employer’s	assistance	for	a	loan	or	any	other	verification	things	will	go	smoothly	for	you.The	foremost	thing	that	you	must	avoid	while	answering,	it	is	answering	in	negative	or
being	unsure	about	your	answer.	Do	not	be	unsure	about	your	employment.	When	you	are	taking	a	loan,	and	you	are	also	thinking	about	quitting	your	job	in	a	few	months	then,	have	a	plan	about	how	you	will	repay	the	loan.Apply	for	a	loan	only	if	it’s	absolutely	necessary.Be	prepared	with	all	your	documents	because	every	verification	is	inter-
related.Don’t	apply	for	a	loan	with	your	job	as	a	warranty	if	your	salary	is	low	or	if	you	are	unstable	at	your	workplace.An	employer	has	to	consider	a	lot	of	things	before	he	verifies	the	employment	credentials	and	assures	the	probability	of	continued	employment	of	an	employee.1.	Employee	position:	If	an	employee	occupies	an	important	position.
Then,	it	will	be	positive.	But	if	an	employee	has	joined	recently	then,	the	employer	might	not	be	sure.	In	such	cases	talk	with	your	employer	and	assure	them	of	your	commitment	to	work.2.	Years	of	employment:	Generally	an	employer	is	biased	towards	someone	who	has	worked	for	many	years.	Hence,	your	time	of	employment	matters.3.	Employee
behavior:	If	an	employee	is	always	on	time,	completes	work	regularly,	and	is	disciplined	or	not	affects	your	quality	of	work.	Hence	your	behavior	at	your	workplace	can	determine	your	future	employment	prospects.		4.	Company’s	revenue:	If	a	company	is	generating	enough	profit	then,	an	employer	might	think	of	laying	off	employees.	Hence,	it	affects
an	employee’s	job	credibility	in	the	future.5.	Company’s	plans:	If	a	company	has	certain	goals	to	achieve	and	it	does	not	need	an	employee	anymore	then,	it	is	null	and	negative.An	employer	considers	the	above	factors	before	determining	the	probability	of	your	continued	employment	and	answering	to	the	bank.	The	employer’s	answer	will	have
ramifications	if	an	employee	fails	to	repay	the	loan.	Hence,	it’s	important	whether	a	person	is	confident	about	repaying	their	loan	or	not.The	probability	of	continued	employment	is	never	stable.	Tomorrow	you	might	get	a	better	opportunity	and	leave	your	job	to	work	somewhere	else.	Wherever	you	work,	work	with	loyalty	and	provide	value	so	that	if
your	employer	needs	to	help	you	with	the	assistance,	they	will	do	so	without	hesitation	because	they	trust	you.1.	How	does	an	employer	ask	for	consent	while	verifying	employment?A.	An	employee	is	asked	to	write	an	application	to	give	their	consent	for	employment	verification.2.	Can	an	employer	or	company	refuse	to	verify	the	probability	of
Continued	employment?A.	Yes,	an	employer	can	do	that	if	they	feel	that	your	employment	is	not	guaranteed	because	they	are	not	legally	bound	to	verify	such	details.Probability	Of	Continued	Employment-	Find	More	About	It	There	is	a	limited	length	of	question	that	can	be	asked.	Your	question	is	missing	what	probability	it	is	you	actually	want.	Please
edit	your	question	to	include	what	you	are	wanting	to	know	-	if	necessary	abbreviate	the	details	of	the	question	to	allow	more	length	for	the	actual	question,	eg:	25	skiers	are	sent	down	a	slope	singly.	the	probability	of	each	skier	falling	on	the	way	is	0.3.	What	is	the	probability	that...	Employment	verification	forms	contain	several	questions,	many	of
which	can	leave	you	feeling	as	if	you’re	making	an	educated	guess	as	opposed	to	a	definitive	answer.	A	common	question	that	crops	up	on	these	forms	asks	about	the	probability	of	the	applicant’s	continued	employment.This	question	may	feel	impossible	to	answer	without	a	crystal	ball,	but	fortunately,	there	are	steps	you	can	take	to	ensure	it’s
answered	accurately.	This	will	help	your	valuable	employee	get	the	loan	or	mortgage	they	want,	and	help	you	avoid	making	any	mistakes	that	might	prevent	this	from	happening.What	is	“probability	of	continued	employment,”	and	why	does	it	matter?The	question	of	“probability	of	continued	employment”	likely	sounds	a	little	strange.	It	may	even	seem
as	if	you’re	being	asked	to	prematurely	announce	that	the	applicant	is	going	to	be	laid	off.	But	this	question	is	actually	concerned	with	the	applicant’s	ability	to	pay	a	lender.Mortgage	companies	and	other	financial	institutions	need	to	know	whether	an	applicant	can	repay	a	loan	or	mortgage.	The	question	of	continued	employment	is	getting	to	the
heart	of	that	matter.	If	there’s	a	chance	the	applicant	will	be	laid	off	in	the	coming	weeks	or	months,	their	ability	to	repay	a	loan	or	mortgage	will	be	hindered.	Ultimately,	the	lender	wants	to	ensure	the	applicant	will	have	a	stable	income	for	the	foreseeable	future.It’s	worth	noting	that	not	every	employment	verification	form	will	ask,	“What	is	the
probability	of	continued	employment?”	Many	forms	phrase	the	question	differently,	such	as	the	below	example:But	how	exactly	do	you	answer	this	question?How	to	answer	the	“probability	of	continued	employment”	questionWhen	answering	the	question	of	continued	employment,	anything	other	than	a	solid,	“yes,”	or	“very	likely,”	might	alarm	the
applicant.	Remember:	The	applicant’s	job	performance	isn’t	the	focus	of	this	question—the	verifier	is	simply	asking	about	whether	the	applicant	will	have	a	stable	income	months	from	now.Because	the	question	of	continued	employment	is	so	important,	it	requires	a	thought-out,	accurate	response.	Keep	the	following	in	mind	to	ensure	you	answer	as
accurately	as	possible:Loop	in	the	employee’s	manager	when	necessary.	The	manager	will	have	a	better	idea	of	the	employee’s	performance	and	job	stability.Be	honest.	Even	if	there’s	a	chance	the	employee	sees	your	answer,	you	need	to	answer	honestly.	The	last	thing	you	want	is	to	lie	and	help	the	applicant	get	a	loan	that	will	bankrupt	them	down
the	road.	When	in	doubt,	contact	the	employee’s	immediate	superior.In	the	event	the	employee	may	be	let	go	in	the	near	future,	the	question	of	continued	employment	becomes	dicey	at	best.	Consult	with	your	company’s	legal	adviser,	if	possible,	before	answering.	This	will	reduce	the	likelihood	you’ll	run	into	any	legal	trouble	for	stating	the	applicant
may	be	unemployed	shortly.Be	prepared	to	lose	the	employee	if	you’re	answering	negatively.	If	it	gets	back	to	the	employee	that	you	answered	negatively,	there’s	a	chance	they’ll	find	another	employer	since	they	know	their	time	is	limited	at	your	company.So,	when	answering	this	question,	reframe	how	you’re	approaching	it.	If	the	applicant	is
unlikely	to	be	employed	in	the	near	future,	you’re	helping	them	by	answering	honestly.	Lying	and	saying	the	employee’s	job	is	secure	could	result	in	them	getting	a	loan	they	can’t	repay.Other	common	employment	verification	questionsEmployment	verification	is	typically	straightforward,	but	there	are	occasionally	questions	that	feel	out	of	the	blue.
The	following	are	some	of	the	more	common	questions	that	you	might	not	expect—but	keep	in	mind	that	many	states	may	have	their	own	specific	questions	on	employment	verification	forms.If	overtime	or	a	bonus	is	applicable,	is	its	continuance	likely?	This	question	may	not	be	a	deal-breaker	for	a	loan,	as	long	as	the	bonuses	or	overtime	aren’t
making	up	the	majority	of	the	employee’s	income.	If	you	and	the	employee’s	manager	can’t	confidently	answer	“yes,”	mark	it	“no.”**Do	you	anticipate	any	changes	in	hours?	**	If	the	employee	is	salaried	and	receives	no	overtime,	this	is	an	easy	“no.”	Otherwise,	consult	with	the	department	head	or	manager	of	the	employee	to	come	to	an	educated
answer.Are	there	any	anticipated	changes	in	the	applicant’s	pay	in	the	coming	months?	This	question	likely	requires	input	from	the	employee’s	manager,	as	they’ll	be	able	to	advise	you	whether	the	employee	is	receiving	a	promotion	anytime	soon.Much	like	the	question	around	continued	employment,	check	with	the	employee’s	supervisor	or	manager
if	you	have	any	questions	about	the	above	items.	Their	manager	will	have	a	more	intimate	knowledge	of	the	employee’s	performance,	likelihood	of	receiving	bonuses,	upcoming	promotions,	and	other	changes.Verifying	with	confidenceEmployment	verification	is	quick	and	easy	when	you	make	the	right	preparations.	Understanding	how	to	answer
“probability	of	continued	employment,”	and	the	other	difficult	questions	outlined,	puts	you	ahead	of	the	curve	and	ensures	verification	will	be	far	easier	from	here	on	out.	Reddit	and	its	partners	use	cookies	and	similar	technologies	to	provide	you	with	a	better	experience.	By	accepting	all	cookies,	you	agree	to	our	use	of	cookies	to	deliver	and	maintain
our	services	and	site,	improve	the	quality	of	Reddit,	personalize	Reddit	content	and	advertising,	and	measure	the	effectiveness	of	advertising.	By	rejecting	non-essential	cookies,	Reddit	may	still	use	certain	cookies	to	ensure	the	proper	functionality	of	our	platform.	For	more	information,	please	see	our	Cookie	Notice	and	our	Privacy	Policy.	Expert	in:
Family	Law,	Legal,	Estate	Law,	Real	Estate	Law,	Criminal	Law,	Employment	Law,	Business	Law,	Consumer	Protection	Law,	Bankruptcy	Law,	Traffic	Law,	Personal	Injury	Law.	Employment	verification	forms	contain	several	questions,	many	of	which	can	leave	you	feeling	as	if	you’re	making	an	educated	guess	as	opposed	to	a	definitive	answer.	A
common	question	that	crops	up	on	these	forms	asks	about	the	probability	of	the	applicant’s	continued	employment.This	question	may	feel	impossible	to	answer	without	a	crystal	ball,	but	fortunately,	there	are	steps	you	can	take	to	ensure	it’s	answered	accurately.	This	will	help	your	valuable	employee	get	the	loan	or	mortgage	they	want,	and	help	you
avoid	making	any	mistakes	that	might	prevent	this	from	happening.What	is	“probability	of	continued	employment,”	and	why	does	it	matter?The	question	of	“probability	of	continued	employment”	likely	sounds	a	little	strange.	It	may	even	seem	as	if	you’re	being	asked	to	prematurely	announce	that	the	applicant	is	going	to	be	laid	off.	But	this	question
is	actually	concerned	with	the	applicant’s	ability	to	pay	a	lender.Mortgage	companies	and	other	financial	institutions	need	to	know	whether	an	applicant	can	repay	a	loan	or	mortgage.	The	question	of	continued	employment	is	getting	to	the	heart	of	that	matter.	If	there’s	a	chance	the	applicant	will	be	laid	off	in	the	coming	weeks	or	months,	their
ability	to	repay	a	loan	or	mortgage	will	be	hindered.	Ultimately,	the	lender	wants	to	ensure	the	applicant	will	have	a	stable	income	for	the	foreseeable	future.It’s	worth	noting	that	not	every	employment	verification	form	will	ask,	“What	is	the	probability	of	continued	employment?”	Many	forms	phrase	the	question	differently,	such	as	the	below
example:But	how	exactly	do	you	answer	this	question?How	to	answer	the	“probability	of	continued	employment”	questionWhen	answering	the	question	of	continued	employment,	anything	other	than	a	solid,	“yes,”	or	“very	likely,”	might	alarm	the	applicant.	Remember:	The	applicant’s	job	performance	isn’t	the	focus	of	this	question—the	verifier	is
simply	asking	about	whether	the	applicant	will	have	a	stable	income	months	from	now.Because	the	question	of	continued	employment	is	so	important,	it	requires	a	thought-out,	accurate	response.	Keep	the	following	in	mind	to	ensure	you	answer	as	accurately	as	possible:Loop	in	the	employee’s	manager	when	necessary.	The	manager	will	have	a
better	idea	of	the	employee’s	performance	and	job	stability.Be	honest.	Even	if	there’s	a	chance	the	employee	sees	your	answer,	you	need	to	answer	honestly.	The	last	thing	you	want	is	to	lie	and	help	the	applicant	get	a	loan	that	will	bankrupt	them	down	the	road.	When	in	doubt,	contact	the	employee’s	immediate	superior.In	the	event	the	employee
may	be	let	go	in	the	near	future,	the	question	of	continued	employment	becomes	dicey	at	best.	Consult	with	your	company’s	legal	adviser,	if	possible,	before	answering.	This	will	reduce	the	likelihood	you’ll	run	into	any	legal	trouble	for	stating	the	applicant	may	be	unemployed	shortly.Be	prepared	to	lose	the	employee	if	you’re	answering	negatively.	If
it	gets	back	to	the	employee	that	you	answered	negatively,	there’s	a	chance	they’ll	find	another	employer	since	they	know	their	time	is	limited	at	your	company.So,	when	answering	this	question,	reframe	how	you’re	approaching	it.	If	the	applicant	is	unlikely	to	be	employed	in	the	near	future,	you’re	helping	them	by	answering	honestly.	Lying	and
saying	the	employee’s	job	is	secure	could	result	in	them	getting	a	loan	they	can’t	repay.Other	common	employment	verification	questionsEmployment	verification	is	typically	straightforward,	but	there	are	occasionally	questions	that	feel	out	of	the	blue.	The	following	are	some	of	the	more	common	questions	that	you	might	not	expect—but	keep	in	mind
that	many	states	may	have	their	own	specific	questions	on	employment	verification	forms.If	overtime	or	a	bonus	is	applicable,	is	its	continuance	likely?	This	question	may	not	be	a	deal-breaker	for	a	loan,	as	long	as	the	bonuses	or	overtime	aren’t	making	up	the	majority	of	the	employee’s	income.	If	you	and	the	employee’s	manager	can’t	confidently
answer	“yes,”	mark	it	“no.”**Do	you	anticipate	any	changes	in	hours?	**	If	the	employee	is	salaried	and	receives	no	overtime,	this	is	an	easy	“no.”	Otherwise,	consult	with	the	department	head	or	manager	of	the	employee	to	come	to	an	educated	answer.Are	there	any	anticipated	changes	in	the	applicant’s	pay	in	the	coming	months?	This	question	likely
requires	input	from	the	employee’s	manager,	as	they’ll	be	able	to	advise	you	whether	the	employee	is	receiving	a	promotion	anytime	soon.Much	like	the	question	around	continued	employment,	check	with	the	employee’s	supervisor	or	manager	if	you	have	any	questions	about	the	above	items.	Their	manager	will	have	a	more	intimate	knowledge	of	the
employee’s	performance,	likelihood	of	receiving	bonuses,	upcoming	promotions,	and	other	changes.Verifying	with	confidenceEmployment	verification	is	quick	and	easy	when	you	make	the	right	preparations.	Understanding	how	to	answer	“probability	of	continued	employment,”	and	the	other	difficult	questions	outlined,	puts	you	ahead	of	the	curve
and	ensures	verification	will	be	far	easier	from	here	on	out.	When	you	apply	for	a	loan,	you	have	to	verify	your	various	details	like	Personal	details,	Employment	details,	Property	details,	etc.	Banks	or	Financial	institutions	also	ask	‘What	is	the	probability	of	your	Continued	employment?’	while	verifying	your	employment	details.	Let	us	know	more	detail
about	‘Probability	Of	Continued	Employment’.Banks	ask	about	the	probability	of	continued	employment	to	know	about	the	Borrower’s	ability	to	pay	back	the	loan.	Usually,	an	employer	answers	such	questions	when	Bank	personnel	verify	the	Employment	details	of	an	employee	before	lending	a	loan.it	means	What	are	the	chances	of	an	employee
continuing	with	their	current	Job?If	you	want	to	borrow	a	loan	from	a	bank,	you	need	to	have	some	form	of	a	mortgage.	You	have	to	answer	a	plethora	of	questions	to	your	lender,	fill	forms,	etc.	You	need	to	provide	proof	of	your	employment	as	a	guarantee	that	you	will	repay	the	loan	on	time.	Banks	want	an	assurance	that	the	Borrower	will	have	their
Job	in	the	future	and	that	the	Bank	will	get	back	its	money.	Hence,	they	verify	the	probability	of	Continued	employment	of	a	borrower.it	is	an	important	question	posed	by	a	bank	or	a	financial	institution,	and	it	determines	whether	you	will	get	a	loan	from	the	bank	or	not.If	your	employer	answers	the	probability	of	continued	employment	as	excellent,
or	Very	likely,	then	Bank	authorities	will	not	hesitate	to	lend	you	the	loan,	and	the	employment	verification	process	will	become	smooth	for	you,	but	if	your	employer	were	to	answer	in	negative,	then	there	is	a	high	chance	that	your	loan	application	might	get	declined	by	the	Bank.Generally,	an	employer	verifies	the	probability	of	your	current
employment	with	a	Bank	or	Financial	Institution.	Here	is	a	step-by-step	process	of	verification	to	help	you	understand	the	whole	process.The	Borrower	or	an	individual	applies	for	a	loan	with	the	bank	or	any	money	lending	financial	institution.The	bank	goes	through	the	application	and	verifies	your	details.Personal	details,	Health	status,	Assets	or
property	owned,	employment	details,	etc.	This	verification	process	is	necessary	as	it	helps	the	bank	to	determine	your	ability	to	repay	the	loan.If	a	borrower	is	taking	a	loan	with	an	employment	guarantee	then,	the	employment	verification	process	becomes	crucial.Bank	personnel	will	call	your	employer	to	verify	your	employment	details.	Remember
your	employer	cannot	share	such	details	without	your	consent.The	Bank	will	ask	questions	about	your	employment,	and	the	probability	of	continued	employment.	These	questions	will	be	answered	by	your	employer.If	the	verification	process	is	successful	then,	your	loan	will	be	cleared	by	the	Bank.The	bank	might	call	again	before	transferring	the	loan
for	final	confirmation.An	employer	has	to	give	a	verbal	confirmation	and	also	sign	the	application	document	to	confirm	employment	details	along	with	your	probability	of	continued	employment.If	you	do	not	want	to	risk	your	chances	of	getting	a	loan	then,	the	Probability	of	your	Continued	employment	must	be	positive.	You	have	to	answer	as
‘excellent’	or	‘very	likely.’Inform	your	employer	about	the	loan	and	explain	clearly	why	you	need	that	loan.	Whenever	the	bank	will	verify	your	details	the	employer	will	answer	positively	because	they	know	the	value	of	your	work.Be	loyal	to	your	job.	So,	if	you	ever	need	your	employer’s	assistance	for	a	loan	or	any	other	verification	things	will	go
smoothly	for	you.The	foremost	thing	that	you	must	avoid	while	answering,	it	is	answering	in	negative	or	being	unsure	about	your	answer.	Do	not	be	unsure	about	your	employment.	When	you	are	taking	a	loan,	and	you	are	also	thinking	about	quitting	your	job	in	a	few	months	then,	have	a	plan	about	how	you	will	repay	the	loan.Apply	for	a	loan	only	if
it’s	absolutely	necessary.Be	prepared	with	all	your	documents	because	every	verification	is	inter-related.Don’t	apply	for	a	loan	with	your	job	as	a	warranty	if	your	salary	is	low	or	if	you	are	unstable	at	your	workplace.An	employer	has	to	consider	a	lot	of	things	before	he	verifies	the	employment	credentials	and	assures	the	probability	of	continued
employment	of	an	employee.1.	Employee	position:	If	an	employee	occupies	an	important	position.	Then,	it	will	be	positive.	But	if	an	employee	has	joined	recently	then,	the	employer	might	not	be	sure.	In	such	cases	talk	with	your	employer	and	assure	them	of	your	commitment	to	work.2.	Years	of	employment:	Generally	an	employer	is	biased	towards
someone	who	has	worked	for	many	years.	Hence,	your	time	of	employment	matters.3.	Employee	behavior:	If	an	employee	is	always	on	time,	completes	work	regularly,	and	is	disciplined	or	not	affects	your	quality	of	work.	Hence	your	behavior	at	your	workplace	can	determine	your	future	employment	prospects.		4.	Company’s	revenue:	If	a	company	is
generating	enough	profit	then,	an	employer	might	think	of	laying	off	employees.	Hence,	it	affects	an	employee’s	job	credibility	in	the	future.5.	Company’s	plans:	If	a	company	has	certain	goals	to	achieve	and	it	does	not	need	an	employee	anymore	then,	it	is	null	and	negative.An	employer	considers	the	above	factors	before	determining	the	probability	of
your	continued	employment	and	answering	to	the	bank.	The	employer’s	answer	will	have	ramifications	if	an	employee	fails	to	repay	the	loan.	Hence,	it’s	important	whether	a	person	is	confident	about	repaying	their	loan	or	not.The	probability	of	continued	employment	is	never	stable.	Tomorrow	you	might	get	a	better	opportunity	and	leave	your	job	to
work	somewhere	else.	Wherever	you	work,	work	with	loyalty	and	provide	value	so	that	if	your	employer	needs	to	help	you	with	the	assistance,	they	will	do	so	without	hesitation	because	they	trust	you.1.	How	does	an	employer	ask	for	consent	while	verifying	employment?A.	An	employee	is	asked	to	write	an	application	to	give	their	consent	for
employment	verification.2.	Can	an	employer	or	company	refuse	to	verify	the	probability	of	Continued	employment?A.	Yes,	an	employer	can	do	that	if	they	feel	that	your	employment	is	not	guaranteed	because	they	are	not	legally	bound	to	verify	such	details.Probability	Of	Continued	Employment-	Find	More	About	It


